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NOTICE: We have put a lot of work into this webinar. Please don’t take this material and put it 

into your own material without first talking with us. Seriously.
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WILL THE WEBINAR BE 

RECORDED?

YES!

(WE WILL SEND YOU A LINK TO 
THE RECORDING 
AFTER THE WEBINAR).
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Will the slides be available?

Yes!

(We will send you a link to the PDF 
after the webinar).
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How do you ask questions?

Type your question into 
the “Questions” panel
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Today’s Speakers

Taylor Clausen

VP of Strategic Partnerships

Jellyvision

Brian Philips

Principal Solutions Consultant

PlanSource



BENEFITS ARE MORE COMPLEX THAN EVER.

$620 BILLION
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EMPLOYEE CONFUSION IS A 

MULTI-BILLION DOLLAR PROBLEM.

• Waste from wrong 

plan choices

• Lost tax savings

• HR overwhelmed with 

questions
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The Curse of Knowledge
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IT’S OPEN 

ENROLLMENT!?
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ALEX Ingredients



Answer the 

#1 most important question
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WIIFM
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WHAT’S IN IT FOR ME?
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If benefits offerings were an espresso machine,

here’s what you may see…
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...but here’s what your clients and their 

employees want



WIIFM IS NOT

THE THING

WIIFM IS WHAT YOU GET 

FROM THE THING
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Talk to “You”

a
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Write the way you talk
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JARGON
*



“The historical trends have led me to conclude that 

by doubling or even tripling our efforts of efficiency on the domestic 

front, it will yield a new entity of massive synergistic proportions. I 

therefore wish to present to you this exhibit a composite of metallic 

and mineral elements acquired from licensed retail channels as a 

symbol of our new alliance. Your acceptance of this strategy would 

launch a series of initiatives culminating in an event that would be in 

compliance with local and national authorities and internationally 

recognized by virtually all foreign governments. Your prompt feedback 

in this matter is in the best interests of all stakeholders.”
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“Dear Employee,

Beyond the basic benefit, both individual 

and spouse buy-up options are available. 

Please note: an election of voluntary life 

coverage for a spouse can equal up to half 

your individual life buy-up, although 

depending on the desired level of 

coverage, EOI may be required.”

“Hey Jerry, 

The company is going to buy some life 

insurance for you. If you want, you can buy 

extra. 

Whatever extra life insurance you buy for 

yourself, you can also buy up to half that 

amount for your spouse.

Now, depending on how much additional 

insurance you’d like, one or both of you 

may need to answer some questions about 

your health to see if you qualify for it.”



Humor
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Humor is scientifically proven to:

Keep people 

more engaged

Improve people’s 

comprehension of 

complex info

Help people retain 

more info, longer

1 2 3
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You lose 30% of your 

audience when your 

communications are boring
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Hey, this all sounds cute!  But what does 

it mean for my employees & my benefits?
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BEHAVE DIFFERENTLY 

People who use Jellyvision-

designed experiences 

than those who don’t
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3X

Employees who talk to ALEX are

more likely to choose an HDHP than 

those who don’t
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10.8%

Employees who talk to ALEX save 

an average of 

of their paycheck in their 401(k)



@Jellyvision | @PlanSource

44%

Employees who talk to ALEX 

contribute

more to their HSA than those who don’t
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Let’s look at a demo!



We’ll email this to you!



Questions?
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SHRM – Activity ID: 19-QC7QX

HRCI – Activity ID: 386524
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Thank you!

Taylor Clausen

taylor@jellyvision.com

@Jellyvision

jellyvision.com

Brian Philips

brian.philips@plansource.com

@PlanSource

plansource.com


