Meet Your New Teammate ALEX:
The Secret to Having the Best
Enrollment Ever

Taylor Clausen, VP of Strategic Partnerships, Jellyvision

Brian Philips, Principal Solutions Consultant, PlanSource




m WILL THE WEBINAR BE

RECORDED?

YES!

(WE WILL SEND YOU A LINK TO
THE RECORDING
AFTER THE WEBINAR).
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@ Will the slides be available?

Yes!

(We will send you a link to the PDF
after the webinar).
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Audio PIN: 77

i you're already on the call, press #774 now.
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Questions ()]
Show Answered Questions

Type your question into
the “Questions” panel
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BENEFITS ARE MORE COMPLEX THAN EVER.
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EMPLOYEE CONFUSION IS A
MULTI-BILLION DOLLAR PROBLEM.

Waste from wrong

plan choices

Lost tax savings

HR overwhelmed with

questions
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The Curse of Knowledge
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IT’S OPEN
ENROLLMENT!?




NETFLIX ORIGINAL

TIDYINGUP

with MARIE KONDO

99% Match 2019 TV-PG 1 Season

Watch Season 1 Now

IN @ series of INspiring home makeovers, world-renowned tidying expert

AAmnrma L sMime ~Ahis ~ ~lan 114 ~ ~liittaar Aand rhnoanco 1Ny
Marie Kondo helps clients clear ol e clutter - and choose |ov.
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5-on-5: Biggest NBA playoff surprises and disappointments

Our NBA experts break down the standout storylines in each conference.

1,699,418,714 views iy 1M &1

@Jellyvision

DeRozan fined $25K for tossing ball at referee

& +~ Next for the Heat: Make big deal now, or
wait?
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A Digital
Ad Agency

A Television

A Gaming Production Company

Company
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ALEX Ingredients
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alex

Answer the
#1 most important question






WHAT’S IN IT FOR ME?




If benefits offerings were an espresso machine,
here’s what you may see...

YOUR SO GREAT ESPRESSO MAKER

DOSE ADJUST DIAL CUP WARMING TRAY

STEAM TEMP LIGHT GRIND SELECTOR

DOSE BUTTON INFRA RED BREW LIGHT

PUR-BEAN™ ROCK-REMOVING TWEEZERS STEAM GUARD
E INTEGRATED TAMPER ADORABLE LITTLE PEEP WINDOW

GRINDING CRADLE HEART MONITOR GROUP LOCK

T — REMOVABLE DRIPTRAY TRU-GRIND BURR TECH



...but here’s what your clients and their
employees want
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WIFM 15 WHAT YOU GET

Q FROM THE THING




— alex® | PLACEHOLDER
—_— Medical INDUSTRIES
CC 1l SKIP

HDHP WITH HSA PLAN Ready to see why

this plan might be
your best fit?

Yes, show me.

I'll pick this plan.

No thanks, I'm ready to
decide.
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Talk to “You”



The Hub > Who we are

Flexible Benefits
MyFlex — make the most of it today

Further information on how 1o access Miflex and make your benefit selections can be found in the:

it ?I

MyFlex User Guide
s an [TB/SSC *
¥ng strategies Other usefu information on tis sfte includes:
f"“"’ « MyFlox Eookiet (which was originally sent out with new condracts in February 2012)
P“' « Lile Events Syummary Table (which sets out sitlualions when you are penmitted 1o make changes to your Flexible Benefils oulside the annual process)
g Our Vision o Taxand Nl Summary Table (which summarises the tax and naional insurance treatment of each of the Flexible Benefits)
",.,, o Flexdle Beneft FAQS
=
;,,. Making changes to MyFlex choices during the year
BMQI If you experience a ‘Iife event’ such as mamiage, the birth of a child, or refum from a career break, you will be able to make or change certain Flexible Banefit cholces.
pon Afull list of the eligibée Ife events are listed in the Life Events Summary Table.
e In order %o be able 1o make choices following a ‘life event’ please contact the MyFlex helpline on 01372 387001, or email e.ngl A Flex window' will be op
I choices.
pnefits

Please note that where a Flex window is opened for a ‘e event there wel be cenain restictions on the specific MyFlex choices you can make For instance, you will naot b
tedPay Award  gisell or Cycle2Work, these Flexble Benefits can only be selected at each annual enrolment period.

For those thal messed the annual enrolment deadline of 41 Decamber 1o make Meir MyFlex choices due 1o absence from work, the following facilibes are avallable:

* Forthose who are rebumeng from matemity leave, paternity leave, parental leave, career break or exdended unpaid leave, these are dassed as Me events” which n
spedfic Flex window for you 1o make choices on your réturm 1o work, subject 1o the restricsons referred 10 above.

* Forthose who have retumed fom exdended sickness absence, this is not dassed as 3 e event’, however If this prevented you from making cholces during the
please contact MR to see if a fadility can be mace available for you.

« In addition, any employee can request 10 go Into she MyFlex system at any ime 1o select or change their level of Childcare Vouchers, Charitable Donations or Rela
lirnits available) but will not be eligitde 1o select any other benelts untl the nexd annual enralment period.

If you have any questions, please contact the MyFlex helpline on

@IJellyvision | @PlanSource PLANS DURCE dex



E alex® Medical PAII-%CEJEETOL-EI)ERS
CC 11 SKIP

Not counting
preventive
checkups, how
many times will you
see your primary
care doctor?

For your family all together:

Submit.

None.

@IJelly
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Write the way you talk
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“The historical trends have led me to conclude that
by doubling or even tripling our efforts of efficiency on the domestic
front, it will yield a newen” <jve synergistic proportions. |
therefore wish to present tuv you this  1ibit a composite of metallic
and mineral elements acquired f* . licensed retail channels as a
symbol of our new alliance. Your cteptance of this strategy would
launch a series of initiatives culminating in an event that would be in
compliance with local and nation. uthorities and internationally
recognized by virtually all foreign governments. Your prompt feedback
in this matter is in the best interests of all stakeholders.”






“Dear Employee, “Hey Jerry,

The company is going to buy som

insurance for you. If you want buy

extra.
Whateve ifed ance you buy for
yourself, yo buy up to half that

amount for you¥'spouse.

Now, depending on how much additional
insurance you’d like, one or both of you
may need to answer some questions about
your health to see if you qualify for it.”

@Jellyvision | @PlanSource PLANS DURCE alex
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Humor



Humor is scientifically proven to:

Keep people Improve people’s Help people retain
more engaged comprehension of more info, longer
complex info

@IJellyvision | @PlanSource PLANS DURCE dex



You lose 30% of your
audience when your

communications are boring




R Y T 7 S T
l“f,\\,\\,\\,\‘%” Rannéman

Psycholoagist
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Hey, this all sounds cute! But what does
it mean for my employees & my benefits?




People who use Jellyvision-
desighed experiences

than those who don’t
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Employees who talk to ALEX are

more likely to choose an HDHP than
those who don’t
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Employees who talk to ALEX save
an average of

10.8%

of their paycheck in their 401(k)

PLANSODURCE alex



Employees who talk to ALEX
contribute

more to their HSA than those who don’t
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Let’s look at a demo!

PLANSODURCE alex
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We’ll email this to you!



Questions?

'



—— SHRM —
|_SHRM-CP | SHRM-SCP |
RECERTIFICATION

PROVIDER
201 __J

SHRM — Activity ID: 19-QC7QX

HRCI - Activity ID: 386524
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Thank you!

Taylor Clausen

taylor@jellyvision.com
@Jellyvision

jellyvision.com

@Jellyvision | @PlanSource

Brian Philips

brian.philips@plansource.com
@PlanSource

plansource.com
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