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Verb
past tense:  eclipsed
• Deprive (someone or something) of significance, power 

or prominence
• Synonyms:  outshine, overshadow, surpass, exceed, 

outclass, outdo, top, trump, transcend, upstage

2015 ACA2016 ACA



Agenda
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ACA Product Overview

2015 ACA Eclipsed!

Deep Dive



ACA Product Overview
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Danielle Nugent



PlanSource ACA Capabilities

Notifies
admin of eligibility changes

Generates
employee forms

Transmits
forms

to the IRS



2015 ACA Eclipsed!
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Jeana Parker, VP Strategic Initiatives
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97% of 723 clients have transmitted
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97% Forms Transmitted

446,602 out of 459,195 Forms Transmitted



PlanSource ACA by the Numbers
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750,979
Employees Measured



PlanSource ACA by the Numbers
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1,898 
1094-Cs 

Transmitted

446,602
1095-Cs 

Transmitted

459,342
1095-Cs 

Produced

Counts are as of 7/7/16



PlanSource ACA by the Numbers
11

5%
IRS Corrections Requested



“The difference between stumbling blocks and stepping stones is how you use them.”
– Unknown
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Looking ahead to 2016

2015 ACA 2016 ACA



Transmitted 
446,602

1095-Cs to the 
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Provided 
Corrections 

Process

Implemented 
723
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2015 ACA
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Built
Support 
Teams

Produced
459,342
1095-C 
Forms

Additional 
Data

Load/Update 
Capabilities

Penalty 
Research

Measured 
750,979 

Employees



Transmitted 
446,602

1095-C’s to the 
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Provided 
Corrections 

Process

Implemented 
723

Clients

Great things are happening with ACA
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Built
Support 
Teams

Produced
459,342
1095-C 
Forms

Additional 
Data

Load/Update 
Capabilities

Measured 
750,979 

Employees

Penalty 
Research
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Training

Process
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Form
Version
Control

Implementation
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Broker 
Level 

Reporting
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Creation
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Deep Dive
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Jake Dekelver, ACA Consultant



What triggers a form to be created?
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Any employee measured 
as FT and with a FT 

stability period any day 
of the year

OR

Anyone covered under 
a self-insured medical 
plan for even one day 

of the year
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ACA Full Time Status
Employment Status

ACA Measurement 

Past and present 1095-C 
forms
Offers of Coverage 

Classification of employee

Hours (Wkly
Equivalency/Actual)
Legend of timeline screen 

ACA Timeline Screen
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Review previous year 1095-C forms. 

Past and Present 1095-C Forms

Current year forms will update as the year progresses.
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Monitor and review employees past and present offers of coverage. Adjust data 
on an individual employee level to create the results desired if not automatically 
system generated. To adjust data click on the appropriate item to open the edit 
feature. 

Offers of Coverage and Classifications
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Updating the 
details in the 
ACA Timeline 
screen are easily 
completed with 
dropdowns, 
check boxes, and 
date specific 
fields. 

Updating ACA Timeline fields
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Implementation Discovery

Which Employees 
are expected to be 
full-time upon hire?

Which employees 
use weekly 
equivalency?



22

Expected FT is defined as:
Any employee who works in a job class where they are expected 
to work 30+ hours per week upon hire.

What does the system use this for?
The system uses this to determine how we measure the employee 
from their hire date up until standard measurement takes over. 

• Expected FT Employees are measured monthly until standard 
measurement/stability takes over

• Employees who are not Expected FT upon hire are placed into an 
initial measurement upon hire

What is “Expected FT”
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EE hired as expected FT

EE hired as PT

Measurement Examples
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Weekly Equivalency identifies a group of employees that the system will 
automatically apply 40 hours a week. 

Weekly Equivalency

10
hours

15
hours

20
hours

25
hours

30
hours

35
hours

40
hours
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1. Payroll feed: hours reported per pay period per FEIN and manually imported 
into the system

2. Weekly Equivalency:  System generates 40 hour per week 
• Employees that fall into weekly equivalence are guaranteed to measure FT.

• These hours are not applied to a specific FEIN. Therefore, if an employee 
is dual employed the system cannot determine which FEIN to apply the 
hours to. For groups that have dual employment using weekly 
equivalency for those employees will not produce the intended results

Weekly Equivalency
Two ways to get hours into the system



Weekly Equivalency or Actual Hours

• Used by measurement to 
determine FT status

• In Dual Enrollment situations 
this is also used to determine 
which FEIN (1095-C) to report 
for an employee each month
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How does the system utilize these hours?
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Which one is used to identify employees 
eligible for automatic hours to be applied?

Weekly
Equivalency

Expected 
Full Time
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Which of the following is used to determine 
how to measure a new hire?

Weekly
Equivalency

Expected 
Full Time
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Helpful hints:

• Typically the way a group identifies Expected FT and Weekly 
Equivalency are probably identical.  However, the system allows the 
flexibility to separate these two functions.  

• Hours are used by measurement, but also drive where we report (FEIN 
1095-C)

• Weekly Equivalency is FEIN neutral and is not recommended for dual 
employment

• Importing hours as they occur will ensure that your measurement is 
current so that you can offer coverage timely



Safe Harbor Calculation
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The PlanSource System translates each into a monthly rate as follows

• Uses the employee’s annual salary from Box 1 of their W2
• ((W2 box 1*(365/days of employment))/12 = Monthly Wage

W2 

Box 1

• The PlanSource system requires that you convert this safe harbor to 
an hourly rate of pay

• Hourly Rate * 130 = Monthly Wage
Pay Rate

• Uses the Federal Poverty Level and is based on a one person 
household

•Annualized one person Poverty rate/12 = Monthly Wage
Poverty

This monthly rate is then used to determine the affordability
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Payroll Hours

Safe Harbor

Offers of Coverage

The Importance of Compiling and Loading Data

https://www.flickr.com/photos/cushinglibrary/3876088472/in/photostream



www.plansource.com
Confidential and Proprietary

Q&A



Appendix
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Top FAQs of 2015
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OR
Anyone covered under 
a self-insured medical 
plan for even one day 

of the year

• Q:  We offer coverage to all our part time employees and 
they were covered all year, so why don’t they have forms?
– A:  There are only two scenarios that cause the PlanSource system to 

generate a form.  

Any employee measured 
as FT and with a FT 

stability period any day 
of the year



Top FAQs of 2015

OR
Anyone covered under 
a self-insured medical 
plan for even one day 

of the year

Q:  I have an employee that is “Expected FT” why doesn’t the system generate a 
form for this employee?

– Typically this is because the hours loaded are not sufficient for the system to 
“measure” this employee as FT

– Clients who use weekly equivalency, and assign the exact same population to both, 
“Expected FT” and “Weekly Equivalency” would not encounter this

Any employee measured 
as FT and with a FT 

stability period any day 
of the year

Remember…



Top FAQs of 2015
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OR
Anyone covered under 
a self-insured medical 
plan for even one day 

of the year

Q:  I have covered COBRA participants, but there isn’t a form generated for 
them. Why?

Any employee measured 
as FT and with a FT 

stability period any day 
of the year

A:  These COBRA participants don’t fall into one of the following…

NOTE: Unless the plan they are covered under is self-insured a form will not be 
generated. Instead, the Carrier would produce and send a 1095-B.
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Top FAQs of 2015:

• Q:  I have multiple FEINs and I need a form to be created for this 
individual in FEIN A, however, the system has generated a form for this 
employee in FEIN B.  How can I correct this?

– A: Payroll Hours are used by measurement, but also drive where we report 
(FEIN 1095-C). Check the hours loaded for the individual.  All Hours must be 
assigned to an FEIN in order for the system to determine which FEIN the 
employee worked more hours for within a given month. 

– NOTE:  Weekly equivalency is currently FEIN neutral and should not be 
used for employees that work for multiple FEINs
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Top FAQs of 2015:

• Q:  I have an employee whose record is showing as a TIN Validation 
error, but I have confirmed the SSN with the employee and it is correct?

– A:  The IRS validates that the Name and SSN match their records.  It is a 
good idea to check to see if the employee may have had a recent name 
change.  In addition we learned that this could be because one of the self-
insured enrollees has a bad SSN/Name match.  The IRS currently does not 
provide information about which one has failed so you may see several for 
one employee so clients will need to validate them all.
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Top FAQs of 2015:

• Q:  I have an employee whose record is showing as a TIN Validation 
error, but I have confirmed the name(s) and SSN(s) of all covered 
participants and they are all listed correctly in the PlanSource system.  
How can I clear this?

– A:  The IRS currently has no process or support for this type of issue.  They 
have instructed that in this case employers should keep record of their 
efforts to confirm/gather the correct information.  



Sources
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https://www.shrm.org/hrdisciplines/benefits/articles/pages/outsource-aca-reporting.aspx

http://www.pwc.com/us/en/hr-management/publications/assets/pwc-hr-perspectives-nothing-but-
change-for-healthcare.pdf

https://www.irs.gov/for-tax-pros/software-developers/information-returns/affordable-care-act-
information-return-air-program



PlanSource ACA Capabilities

• Payroll provides the hours actually worked

• Payroll System Import

– Spreadsheet upload directly to PlanSource
– Spreadsheet upload to SFTP
– Manual entry

• Payroll data is imported at pay frequency (weekly, bi-weekly, etc.)
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Imports



Two Ways to Measure Employees
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To determine full-time status

Look-Back Method Monthly Method

MEASUREMENT

STABILITY
ADMIN

Full-time status during stability 
period based upon hours worked 

during measurement period

1

31

JAN

130 hours in January

Offer coverage by April 1



PlanSource ACA Capabilities
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Reporting and Tracking

Losing Coverage
Notifications of employees losing fulltime 
status

Administrator termination processing

Gaining Full Time Status
Life Event à Employee e-mail 
notification

Employee enrolls in offered benefits

Measurement reports provide notification of change in eligibility status.



PlanSource ACA Capabilities
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Generates & Produces

Review à Approve à Produce à Transmit à Correct

- Produce the 1095-C & 1094-C

• 1095-C available electronically

• Bulk PDF document available for print and mailing

- Submit the 1095-C & 1094-C

1095-C mailing tracking

1095-C & 1094-C transmission tracking

1095-C & 1094-C correction tracking


